City of

Creve Coeur
PoliceDepartment

Annual Report 2015

From the Chief of Police

To the City Administrator




April 2015

To:  Mark Perkins, City Administrator

| herewith submit the 2015 Annual Report of the Creve Coeur Police Department.

This past year has brought about changes to the Police Department as promotions occurred and
Commandpersonnel were reassigned new positions

The Police Departmemontinues to provide the highest level of service possible to our community
and maintaining the CALEA accreditation is a priority. The Police Department-a@sabted on
March?21,2015. Sgt. Glen Williams is the current CALEA accreditation managerllaoversee the
next onsight assessment in December of 2017

The men and women of the Creve Coeur Police Department continue through their level of
professionalism to embody the Core Values and Mission of the Police Department.

This 2014 annual repbis dedicated to former Creve Coeur Town MarsRalh £ £ A | Y Kisling & 0 2

who lost life through his battle with cancen December 6, 2015.

SR

Chief of Police
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Our Mission

The Creve Coeur Police Department is committed to safeguarding the lives and property of the people
we serve. We strive to reduce the incidence and fear of crime and to enhance the public safety while
working tirelessly to provide a better quality of life in the workplace and community. We will achieve this
goal by working as a team with other city departments, government agencies and our community.

Core Values

1 Courage: In the face of adversity with ethical behavior at all times.
Commitment: To leadership and problem solving.

1 Professionalism: Our conduct and demeanor display the highest standard of personal and
organizational excellence.

1 Development: Our actions and relationships with the community are guided by an internal sense of
honesty, integrity and morality.

Department Strength

The Police Department is comprised of 51 sworn Officers (including one Reserve Officer) and four non-
sworn personnel.
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International Accreditation¢ CALEA

The Commission on Accreditation for Law Enforcement Agencies (CALEA) is a voluntaiggovemnmental
agency forged in 1979 by the International Association of Chiefs of Police (lA@P)ational Association of
Black Law Enforcement Executives (NOBLE), the National Sheriff's Association (NSA), and the Police
Executive Research Forum (PERF) to create a body of standards which further the professional level of
service offered by locabw enforcement agencies.

The Creve Coeur Police Department was originally granted International Accreditation on March 24, 2012.
The Police Department received {&ccreditation on March 21, 2015. CALEA is a continual process with re
accreditation every hree years.

Reaccreditation Timeline

T

1
1
T

Mock Assessment: June 2017

Onsite Assessment: Novembddecember 2017

Commission Review & Decision: March 2018

Maintaining Compliance & Reaccreditation: Restarts upon Award of Accreditation in March 2018
and continuesfor the next cycle

Sergeant Glen Williams is the CALEA Accreditation Manager and is responsible for maintaining CALEA
compliance and reaccreditation.




Crime Prevention

The Crime Prevention Unit is the primary link between the citizens and Badice DepartmentOfficer Grace

Fico andOfficer5 2 dz3 al yYYAY3ISNI 6SNBE (KS /Officels i pasiydary TheN@rimd NR Y S
PreventionOfficers are involved in education and prevention efforts for both the City of Creve Coeur and
the St. louis area. Théfficers conducted safety surveys, instructed the DARE program, prepared
community presentations, organized the Creve Coeur Night Out, and the Creve Coeur Trivia Night. The
Officers utilized email notifications and social media to provide citizens with information on current crime
trends in the area and tips on what to look for and how to avoid becoming the victim of a crime.Otfieers
also hosted seminars, oren-one meetings wih residents, and conducted Police Department tours in an
effort to help the community.

Active Shooter Defense Training

The Crime Preventio®fficers continue to teaclin area schools and to provide training for school teachers
and staff in an effort to pepare them in the event an active shooter incident occurs in their school. In 2015,
theOffice 6 SNB F6fS (G2 LINRPGARS (KAa GNIAYyAy3a (2 {dod a2
High School and Chaminade High School. The Crime Preventioer affio began receiving request from

local business and institutions to conduct intruder and active shooter training. In 2016 the Crime Prevention
Unit hopes to offer training to several more schools within Creve Coeur and continue supporting the
demand fran local businesss

Residential Safety Class

Both Officer Fico andOfficer Manninger invited residents to the Creve Coeur Police Department to listen to
a presentation on residential safety. The Crime Prevention Unit tentatively plans to hold threedeesal
Safety Classes in 2016. Additionalfficer Fico sent out an educational video link to residents on citing
examples of suspects breaking into garages and homes. This innovative and proactive approach has
exemplified the nature and direction of or Crime Prevention Program.

Creve Coeur Neighborhood Watch Association

The Creve Coeur Neighborhood Watch Association is an independent organization supported by the Creve
Coeur Police Department. Neighborhood Watch provides safety and preparedness education to residents.
Throughout the year, the Crime Preventiddfficers metwith independent Neighborhood Watch groups to
address their specific issues and concerns. The Neighborhood Watch program is an active part of crime
prevention in the City of Creve Coeur. The program sponsors Creve Coeur Night Out, the annual
NeighborhoodWatch Trivia Night event and CrimeReports.com.

CREVE COEUR
NEIGHBORHOOD
WATCH




Creve Coeur Night Out

The Creve Coeur Night Out is generally held on the third Tuesday of June each year. The program is
organized by the Crime Preventiddfficerand is supported by the City of Creve €, the Creve Coeur Fire
Protection District, the Creve Coeur Joint Crime Prevention Partnership (CCJCPP), and the Neighborhood
Watch Program. Its purpose is to promote crime prevention and advance neighborhood spirit in the
community. Thisyearthe Nigk & hdzi S@Syid sl a OKFy3aSR G2 I WFI AND
canceled because of inclement weather. The new event was well received and several hundred people were
in attendance. In 2016, the Crime Prevention office plans to revertibticthe caravan style routes in which
nearly 25 block parties are visited. This program is funded by the CCJCPP and the Neighborhood Watch
Program.

Exchange Area

The Creve Coeur Police Department implemented an exchange area located on the rear parking of the
Government Center. The area is monitored by security cameras and offers citizens the opportunity to have
a neutral location foronf A Y SX &/ NI puichakes.aniadditidnBHe hréa%ah be used as a child
exchange location for parents.




Halloween Party
Officer Fico and the Neighborhood Watch held the third annual Halloween party for Creve Coeur residents in
an effort to promote safety for he season. The event was extremely well received and promoted by local

YSRALI 2dzit Stdae LG ola SadAYFGSR 20SNJ onn OKAf RNE

Business Crime Watch Program

Business Crime Watch is a program offered through @wme Prevention Office of the Creve Coeur Police
Department. The concept of Business Crime Watch is based upon the Neighborhood Watch

model. Primarily, the programencouragesusiness owners and employees to be alert for suspicious
behavior. Additionally, the program assists business owners and managememtrotecting their property
from crime by assisting them with policy development and assessing the security of their facilities. In
addition, crime bulletins, crime trends and safety tips are routinaiiared with Business Crime Watch
members to reduce the risk of being a victim. The Crime Prevention Office of the Creve Coeur Police
Department provides businesses with the following training when requested:

Office Safety

Robbery Prevention and Awareness
Personal Safety

Emergency Preparedness

Burglary Prevention

= =4 =4 A -




Community Emergency Response Team (C.E.R.T)

The Community Emergency Response Team (CERT) program was established after September 11, 2001, CI
is designed ® encourage citizens and communities to ddigent in their awareness of neighborhood activity

and to become more involved in emergency preparedness.

The Creve Coeur Police Department currently partners with several Police and Fire agencies to provide CER
training throughout the St. Louis area. We are members of eramec Valley Citizen Corps Couranild

partner with the City of Town and CountryWest County Fire Protection Distric€ity ofDes Peregand the

Creve Coeur Fire Protection Distri¢h 2015, 41 members of the community registered and were able to
successfully graduate and become CERT volunte@rse West County CERT program also hosted two
continuing education classes last year to keep CERT members engaged

Citizens Police Academy

The Citizen Police Academy is an educational citirerolved activity designed by the Crev@oeur Des
Peres, Fontenac, Olivette and Town & Country Poli@epartments. The goal of thisdademy is to promote
understanding between the residents and iBolice Officers regarding their respective needs and problems.
By promoting this relationship, it is hoped that the citizens aRdlice can work together to make the entire
community a safer place.

One classvasheld in 2015

Advanced Citizens Police Academy

The Advanced Citizens Police Academy is an opportunity offered to those who have gradfratadhe
Citizens Police Academy. This four week program allows residents to learn about specialized units that
Police Departments have to offer, such as&Units,the Regional Computer Crimes Education and
Enforcement Group (RCCEEG), the Major Case Squad, and Tactical Operations Units.

“RT
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http://www.mvccc.us/
http://www.town-and-country.org/PublicSafety.aspx
http://www.wescofire.org/
http://www.desperesmo.org/index.aspx?nid=100
http://www.ccfire.org/

Drug Abuse Resistance Education (D.A.R.E)

In 2012 a new DARE curriculum was implemented throughout the state of Missotine new curriculum still
has an emphasis on drug resistance and education, but has introduced material towards teaching good
decision makingskills and avoidance ofiolence and bullying. CP@anningercurrently teaches a ten cks
DARE program once a geto sixthgrade students aRossman Elementary School and fijnade students at

Andrews

Rape Aggression Defense

TheCreve Coeur Crime Prevention Unijaryville University, and Missouri Baptist Universitypartnered in
providing citizenswith a Rape Aggression Defengeogram The Rape Aggression Defense System (RAD) is a
program of realistic, sellefense tactics and techniquabat teaches women how to protect themselves in a
sexual assaultThe RAD System @comprehensive course thancludesawareness, prevention, risk

reduction and avoidance, while progressing on to the basics of haodslefense traininghat help women
ensure their personal safety and protection.




Creve Coeur Joint Crime Prevention Program (CCJCPP)

The Creve Coeur Joint Crime Prevention Partnership was formed in 1989 under the leadership of Captain
Frank Harris (ret.) an@®fficer Warren Walls (ret.). Initially, thePartnership was formed between the Creve
Coeur Police Department and thdonsanto Comgany. The Partnersip servesas a model ofooperation
between public and privae law enforcement agencies. The Partnershigan examplefor other law
enforcement executies from across the country addressibgsinessPolice partnerships in thei

communities and fostering relationships itheir own community.

TheCreve Coeur Joint Crime Preventioarkhership provided the followingequipment and trainingin 2015
for the Police Department:
1 Equipment for Crime Prevention Program Rape Aggression Def8yséem
Training for RAD (two instructors)
Covert Cameras foniestigations
Promotional materialfor Creve Coeur Night Out
Gifts for the top two students of the DARE Program
Refreshments for Mighborhood Watch Trivia Night

= =4 =4 4 =4

Police Volunteers

Volunteers ae managed by the Crime Prevention Unit. In 2015, the Creve Coeur Police Department had
three volunteers who contributedover 150 hours total. The volunteers assist with Creve Coeur Night Out,
Creve Coeur Neighborhood Watch Trivia Night, update businesgacts, and perform general office work.




Traffic Safety Unit

The Creve Coeur Police Department Traffic Safety Unit is committed to making our community roadways
safer. Lt. Hartman was transferred and promoted to supervise the Community Orieelicing and

Problem Solving Unit (COPPS). slgpervises the Traffic Safefficers, the Crime PreventiorOfficer, School
ResourceOfficerand the Volunteer ProgramDuring the 205 year, Officer CharlesParker, Michael

Deutman, and Kevin Kohler were agsied to the Traffic Safety UnitThe Traffic Safety Unit patrols Creve

/| 2SdzNRa o6dzaASad aaNBSGta o0SGisSSy tYnn Y FYR oYnn

Traffic SafetyOfficers enforce traffic laws within the cityproactively patrol for impaired and drunk drivers,
conduct trafficsurveys,set-up Sobrietycheckpoints andnvestigatemajor vehiclecrasheswithin the St.
Louis County area. While abfficers investigate trafficcrashes the traffic safetyOfficers areMissouri Sate
certified vehicle crastre-constructionists and areamong 40 regionaDfficers called out to reconstruct fatal
or serious trafficcrasheghroughout the St. Louis areaThe Trafic SafetyOfficers assisted irsix parades,
four funeral details, and completedwelve traffic surveys during the 208.calendar year.

Accomplishments:
f a2 KSNAR ! 3FAyad 5NM¥zy1 SNAGAY3A o6al! 550 Aa (GKS y
protect families from drunk driving and underage drinkintn 2015, he MADD foundation presented
a DWI enforcement award tdlraffic SafetyOfficers Michael Deutman anéevin Kohlerand Police
Officers Michael Vaclavik and Cory MuelleAll total, theseOfficers made over 100 DWI arrests in
2014.

9 The Creve Coeur Police Department DWI Breath Alcohdlifig@sehicle (BAT Van) was used in five
(5) Creve Coeur DWI checkpoints and three (3) checkpoints at other agencies. This vehicle will not
only be used for special enforcement efforts, but also for significant law enforcement incidents and
public relationactivities, such as public protest, Creve Coeur Night Out, and Creve Coeur Days.




The Creve Coeur Police Department Criminal Investigationg or Detective Bureau consists @fve
Detectives, one of which is &ergeantwho serves as the unit supervisor.

Within the unit, Detectives have sulspecialties:

1 Fraud

71 Identity Theft

1 Sex Crimes

1 Auto Theft

1 Burglary

1 Drug Investigations
Assault (not including simple) 69
Robbery 4
Burglary 27
Stealing 218
DWI 195

Clearance Rate for

Investigations

Part 1crimes: Violent: assault, rapemurder / manslaughter, robbery
Property: burglary, arson, larceny / theft, motor vehicle theft

Part 2 crimes:Other

Type | 2015 Incidents | 2015Clearance Rat 2014Incidents 2014Clearance Rat
266 302

Part 1 40% 46%
Part 2 583 89% 707 90%




Investigations Bureau Highlights :

T

Officer Cory Muellerwas transferred to the Investigations Unit

Det. Herich while working wittthe St. Louis Drug Task Force took part in a search warrant in
Ferguson where they seized 5 guns, a large amount of marijuana, ar@o®7cash. Det.

Herich also acted as the undercovefficer2 y 'y 2 LISNI GA2y G2 o0 dz
residence located in St. Louis County.

Det. Exlinenvestigated a burglary at a car dealership wherein fivehicles were stolen. &
was able to identify multiple suspectand sveralwere taken into custody and hee
admitted to their involvement in the crime.All stolen vehicles have been recovered.

Det. Szydlowski and Det. Herich assisted the DEA in a drugdnsy wherein the DEA seized
70 pounds of marijuana and $60,000 in cash. The arrest took place neaintkesection of
Olive and Old Ballas.

All Detectives assisted in the apprehension and follow up investigation of two bank robbery
suspects on March 19th. Det. Exline conducted suspect interviews, Det. Worth collected
evidence and took crime scene photoBget. Courson wrote the original report and
interviewed witnesses at the bank, and Det. Szydlowski conducted the show ups with the
witnesses.

Det. Schultz investigated a computer tampering case wherein thousands of files were
deleted and changed after a feale employee of the company was fired. Det. Schultz
obtained a written confession which contained letter of gpology to her employer

On May 11", 2015,all bureau personnel responded to Enterprise Bank for a report of a Bank
Roblery. While driving to the scend)etectives Schultz, Szydlowski, and Worth saw the
suspect vehicle in traffic andninvestigative stopwas made Three suspects were taken

into custody for stealing checks out of the mail and forgery. The detectives obtdine
O2yFTSaaArzya FTNRY (g2 &adzallSoda yR 20GFAYS
in St. Charles County. The case was successfully turned over for federal prosecution.

Det. Worth, with the assistance of the St. Louis County Drug Task Force {eich) was
able to make a prostitution arrest (sting operatiorgn Cross Creek Drive.

YY .
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1 Detective Exline was assigned an armed robbery which occurred on December 28, 2014. The

case did not have promising leads for a follow up. Over several monthsdwured through

cell phone records and potential leads. In September 2015, a juvenile suspect was identified
and taken into custody for the robbery. The case is currently pending with the St. Louis
County Family Court.

Det. Mueller worked with US Postalnspectors as well as Ballwin PD to create a workable
case for potential Federal Prosecution on a fraud case that may have regional impact. The
suspect was purchasing vehicles fraudulently from area car dealerships using false
information.

Det. Coursoh Y @SAGA I GSR Iy | NI S RarkédheadBiweEand IMasoni K S
His investigation included obtaining search warrants and court orders for cell phone
records. Upon receipt of the records, he had to spend countless hours investigating each
individual call. These records would ultimately suggest an employee of the business may
have been involved in setting up the robbery. This subject was later interviewed and
arrested for his involvement. Hevas arrested and warrants were issued with$150,®0
bond.




Patrol Division

Reserve Officer Program

The primary function oReservePolice Officers is to contribute to the overall mission of the Department by
augmenting the existing personnel resources. It is the policy of the Creve Coeur

Police Department to actively utiliz&servePolice Officers for the special skills that may not

be found in auxiliary or civilian volunteers. Reserielice Officers must complete all P.O.S.T. continuing
education training as required of fullime regula Officers. In addition,ReserveOfficers will participate in
any recurring inservice training and testing as directed by the Chief of Police, to include use of force
policies, firearms proficiency, sellefense, CPR, and the Department's annual fithegara.

Reserve Polic©fficer David Fedder started with the Creve Coeur Police Department in November of 2012.
Since that time, ReservOfficer Fedder has been a great assddfficer Fedder patrols with a full timeOfficer

at least one shift per month anthas bolstered our manpower during special events such as Creve Coeur
Days and Creve Coeur Night OGxtficer Fedder also assiste@fficers controlling large crowds during protest
events atlocal corporations ReserveOfficer Fedder is a resident of Creve Coeur.

Planned CGvil Demonstrations and Protest
The Department was impacted by the following events:

azyalydz2 {KIFNBKRafu®SNRaE YSSGAy3
March AgainstMonsanto- May

M.O.RE ¢ Juy

Peabody Coat assisted Clayton PD with thre®fficers on May 4
Fergusor assisted Ferguson PD in April and August

=A =4 =4 =8 =4

Thesecivil demonstrationsranged in size from 1200 participants. This necessitated the activation of

mutual aid agreements in order tprovide for additionalPolice presence. Thevents werehandled safely
successfully and professionallg, N2 § SOG Ay 3 LINBPLISNIIé 26y SNRaA NRAIK(GaA
speech for the demonstrators.




In 2015, the Creve Coeur Police Department handled 18,501 calls for service.

Total Case Assignments 546
Clearance Rate for Cases Assigned 22%
Part | Clearance Rate (violent crimes) 40%
Total Arrests for Part | Crimes 170
Property Value Recovery (K) $444,859
Property Value Recovery (% of value) 53%
Patrol Availability (% oshifts apatrol caris assigned to each of
the dty's 5 sectors) 45.73/
Crime Rate (offenses per 1,000 population) 18.2
Total Maintenance and Preventative Expenditures (peghicle) $1,637
Total Vehicle Maintenance Expenditures (per mile driven) .087
Arrests 1,225
Total Arrests (per Polic©fficer) 24
Criminal Citations (Drug, Assault®3Larceny, etc.) 426
Traffic Citations (parkingncluded) 8,124
Traffic Citations (per Polic®fficer) 158.4
Sobriety Checkpoints 5
Total Arrests from Sobriety Checkpoints 15
Total DWI Arrests 195
DWI Arrestsper 1,000 population 11.4
DWI Arrestsper PoliceOfficer 4
Citizen Police Academy Sessions
(Basic, Advanced, Monsanto) 3

*Note: percentage of coverage is determined by taking 365 (daybhp¥ manyshifts
per day (3) = 1095Then determinehow many shifts had 5 officer coverage.

General Report Information

In 2015Creve Coeur Policefficers made 1225arrests collected626 Bondsand completed455 Criminal
Fingerprints.




Major Crimes reported in 2015 Totals

Assault 69
Sexual Assault/Rape 3

Robberies 4

Burglaries 27
Crash Calls 1,972
Crash Reports Taken 1,435
All Other Reports 1,389
Total Reports 2,824

Pursuit Reports

| NE@S [/ 2Sdz2NJ t 2f A0S 5SLI NIYSy

properly documented.

{GFYRINR hLISNI GAY3
Pursuit Report (CCPD 215) detailing the circumstances and justifications dP@lige related pusuit. During
calendar year 2015, 1pursuits involvingCreve Coeur Polic®fficers occurred. The pursuits were all

PURSUITS 2014 2015 \
Total Pursuits 9 10
Policy Compliant 6 5
Policy Noncompliant 3 5
Vehicle Crashes 2 1
Injuries Officer/suspect/third party) 1(s) 0
Traffic Offense 6 7
Felony 1 1
Misdemeanor 2 1
Other 0 1

Use of Force Reports

During 2015 U= of Force reports documented 3eparate incidents.Of these 36 incidents, 19nvolved the
useof force on people. Of these 1@ses of force, no suspects were seriously injured or required folopv

t



treatment after initial examination by a physician. There was no use of lethal forc&iffjcers during 2015
Therewere 4Crisis Intervention Teanncidents where force was used tdetain the subject for transport by
EMS or admissioto the hospital; there were 5 such incidents in 20IPhere were no complaints of
excessive use of force received from any of the persons involved in these incidents, nor did supervisory
review discloseany such concerns.

Administrative purposes accouet for 17 Use of Force reports (see table below).

Administrative Use of Force R eport Table

Destruction of injured animal (deer) 19 15
Firearm Discharge (accidental) 1 2
TASER deployment (accidental) 1 0
Injury, no force used 0 0
TOTAL 21 17

Use of Force Against Persons Report Table

Lethal Force 0 0
Firearm Pointed at Subject 7 11
TASER deployment 1 0
Impact Weapon (ASP baton) 0 0
OCSpray 0 0
Muscling Techniques (includes pressure points, emg

hand or foot strikes) 11 8
TOTAL 19 19




Internal Investigations:

The Creve Coeur Police Department accepts all complaints regarding inapptefdrehavior by Bpartment
personnelwhether they are made in person, by telephone, email, in writing and those made anonymously.
Each complaint is thoroughly investigated in order that corrective acti@amde taken to improve overall
Department performance.The outcomeof an investigationis classified as one of sifindings:

1. Exonerated: incident occurred, but lawful and proper.
2. Unfounded: allegation was false or incident did not occur.

3. Inconclusive: evidence and/or information are insufficient to prove or disprove the
allegation.

4. Sustained: evidence sufficient to support the allegation

5. Administrative Closurethe investigation could not be conducted because: themplainant
could not be contacted or located; the complainant was unwillingpoovide testimony;
the complaint concerned matters daw or Departmentpolicy/procedure and not the
actual employee's actions; or the assigned number vrawn erroneously

6. Commendable: the action(s) was not only acceptable, but was comnaéiel

Unfounded
1 0 0 6 7

2015
2014 2 0 0 4 6
2013 4 0 0 8 12

Early Warning System

A comprehensive Personnel Early Warning System is intended to be an essential component of good
discipline in a welmanagedPolice Department. The earlyidentification of key problemareas offers the
possibility to employ a variety of remedial actions and can provide employedthan opportunity to meet
theDS LI NI YSy G Qa @I t dzSa Thek& probletsicaselievid drell Aleg&ighfi ©
Misconduct;Biased Base Policingyse of Force; Pursigt Crashes involvin@€ity vehicles; Performance
Evaluation issues; and other issues or concerisch incidents tracked and entered within the proper
category, with each incidentounting as one point

Semiannually, he Commandenf Police Operations shall review the collected datadetermine if any

person hasexceeded a collective total of five points within a six month time period; or three point®ire
category within a six month periodin 2015, no personnel had exceededhar limit. The individual
incidentshave beenreviewed andaddressedn accordance with oudisciplinary policy Based on this
information, the Personnel Early Warning System is being used appropriately and no changes are needed at
this time.

Citation s:




2014 Citations Issued 11,372(includes summons, citations and parking tickets).
1 341parking tickets
T  451summonsinlieu
1 4T7tickets voided
1 5Nolle Prosecutios

2015 Citations Issued 8,550(includes summons, citations and parking tickets).
1 173parking tickets
I 426summonsinlieu
1 21tickets voided
1 Stickets Nolle Prosecutions

Records Room:

In 2015the Recoréd Room processed a tal of 2,813 reports andcollecteda total of $8,352in fees,compared to
2,716reports in2014with a total of $7,203collected In2015the Record Roomcompleted633fingerprint cardsas
a public service compared té40fingerprint cards in 2014

Alarms:
T 2014=1,588 Total feescollected =$8,700
1 2015=1606 Total feescollected =$7,850
Evidence:

In the past, a Detective was given an additional duty as the Evidence Custddtaponsible for evidence
storage, inventory and destruction)thus taking away his/her time for handling case assignmenisMarch

of 2015,these duties were transferred fronthe investigations unit to the Division of Administration and
Support Services The Evidence CustodianRandy Ellerbusch Randy works partime, approximately 24
hours a week, ands a retired Florissant Rize Sergeant In 2015, Randy created multiple spread sheets for
the purging of evidence and items of evidence, from over 330, case® baen purged. In addition to those
items, a court order was obtained and over 100 items of evidence related to daggs (controlled
substances and drug paraphernalia) were destroyed in October 2015.

Employee Recognitions and Awards




New Officers in 2015

Officer Destini Wilsonjoined the Police Deartment on March 23, 2015POWilson graduated from theSt.
Louis County Police Academyin 2013 Officer Wilson had prior experience at the University City Police
Department.

Promotions z December 2015

Lt. Timothy Koncki was promoted to the rank of Captain in theliPe OperationDivision.

Lt. Jon Romas was promoted to the rank of Captain, and took over the Administrative and Support Services
Division in January of 2016.

Sergeant Jeffrey Hartman was promoted to the rank of Lieutenant and was transferred to the Patrol Division
as commandef the Crime Prevention and Community Policing bureau in January 2016.

Det. Jason Coursowaspromoted to the rank of Sergeant andiastransferred back into Patrol in January
2016

Employee Recognitions 2015

OFFICERS OF THE QUARTER




Officer Jon Zuckerman z 1st Quarter

Detective Tom Exline z

%

On March 19, 2015, Regions Bank was robbed. After obtaining
information on the suspects and their vehicefficerZuckerman
conducted a traffic stop which resulted in the apprehensibthe
suspectslt is a rare occurrence for any Polio#ficerto catch a

perpetrator immediately after a bank robbery. Additionally, we should
recognize that this was a very dangerous situation and no one involved,
including thesuspects, was injured.

2nd and 4t Quarter
2" Quarter- Det. Exline investigated a burglary at a car dealership
wherein five vehicles were stolen. He was able to identify multiple
suspects and several were taken into custody and have admitted to
their involvement in the crime. All stolen vehicles have been recovered

4™ Quarter- Detective Exline was assigned an armed roblaei the

case did not have promising lead®ver several months he scoured
through cell phoneecords and potential leads. In September 2015, a
juvenile suspect was identified and taken into custody for the robbery.
The case is currentfyending with the St. Louis County Fan@iyurt

Officer Gabe Baezz 31 Quarter

A subject was being held at the Creve Coeur jail. While in custody,
the subject attempted to harm himself by tying a blanket around his
neck and attaching it to his bed. The WCDC Dispatbfat,Young,
immediately notifiedOfficers and within 40 second3fficerGabriel Baez
arrived on scene and immediately took control of the subject to prevent
further harm.




Employee Recognitions 2015 cont.

OFFICERF THE YEAR
DETECTIVE THOMAS EXLINE

Each year the Olivette Chamber of Commerce presents awards to the
Creve Coeur and Olivettgrefighters andPolice Officers to show it
gratitude for the service this heroes ply in our lives every day.

Detective Exline was commeed for his exemplary skills as an
investigator including cases involving homicide, civil disturbance,
bank robbery, car dealership burglary, armed robbery and suspicious
death.

2015 JOHN J. MCATEE AWARD
OFFICEBRIAN COATS

OfficerBrian Coats was recognized by the Mental Health America of
Eastern Missouri for showing concern and compassion when assisting a
person in psychiatric crisis.

2015 Annual Training Report




